England Fire Service Rugby Team Constitution

1. Name 

The name will be called “England Fire Service Rugby Team” or any name the committee approves which properly reflect the areas of the club. It will meet at any venue deemed suitable by the committee, and will be affiliated to England RFU Via the GB Fire Service Rugby Team
2. Aims and Objectives

The MISSION OF THE ENGLAND FIRE SERVICE RUGBY TEAM shall be to provide the ability to represent the English fire service at Rugby Union.
The club will provide an environment which enables the players to reach their maximum potential.

The aims and objectives of the club are:-
· To offer coaching and competitive opportunities in rugby.
· To promote the club within the fire service & rugby community.

· To ensure a duty of care to all members of the club.

· To provide all its services in a fair way to everyone.

· To ensure that all current members receive fair and equal treatment.

3. Membership

Membership shall consist of serving & retired employees, who have been employed by and English fire service. All members will be subject to the regulation of the club and by joining will be deemed to accept these regulations, policies and codes of conduct that the club has adopted. 
4. Membership fees

Membership fees will be set annually and agreed by the Committee considering external fees levied on the club. All membership fees will be paid by a monthly direct debit or player sponsorship.
5. Officers of the Club

The officers will be:

· Chair
· Head Coach

· Secretary

· Treasurer

Officers will be elected annually at the Annual General Meeting. Honorary positions may be awarded by the Committee to individuals who have given outstanding service to the Club.
The Committee shall agree duties of the Officers of the Committee where necessary. The Committee will ensure, through the Head Coach that the structure of coaching achieves the MISSION OF THE ENGLAND FIRE SERVICE RUGBY TEAM and the coaches are identified, trained and developed as necessary. 
6. Committee

The Club will be managed through the Management Committee consisting of the Officers and any other relevant positions co-opted onto the Committee on an ad hoc basis.

Officers and co-opted members have the right to vote at the meetings of the Management Committee.

The Management Committee will be convened by the Secretary of the club and hold no less than 2 meetings per year.

The quorum required for business to be agreed at the Management Committee meetings will be 3 members consisting of 2 officers.

The responsibilities of the committee shall be:-

· To interpret the rules of the RFU.

· To fill any casual vacancies on the Management committee and co-opt additional members.

· To control the finances of the England Fire Service Rugby team.
· To plan the activities for the year and plan the timetable’

· The promotion and control of the England Fire Service National Cup
· To manage the organisation within the spirit of the constitution.

The Management Committee will be responsible for adopting new policies, codes of conduct and rules that affect the club, in line with current RFU policies and guidelines.

The Management Committee will have the power to appoint sub-committees as necessary and appoint advisers to the management Committee as necessary to fulfil its business.

The Management Committee will be responsible for disciplinary hearings of members who infringe the centre rules/regulations/constitution. The Management Committee may take action, including termination of membership, suspension or other appropriate disciplinary measures following such hearings.

7. Finance

Monies will be banked in an account held in the name of the club. The Treasurer will be responsible for the finances of the club. The financial year of the club will end on the 30th May.
An annual return will be presented by the Treasurer at the Annual General Meeting.
Any cheques drawn against centre funds should hold the signatures of at least two officers.

8. Annual General Meetings

Notice of the Annual General Meeting (AGM) will be given by the club secretary. Not less than 14 clear days notice to be given to all members. The Annual General Meeting shall be held by the end of May each year.

The AGM will receive a report from the officers of the Management Committee including the annual return of accounts.
Nominations for officers of the Management Committee will be received by the Secretary.  Nominations may be accepted at the meeting
Elections of officers are to take place at the AGM.

All members have right to vote at the AGM.

The quorum for AGM will be a minimum of 8 members of whom at least 3 shall be committee members.

The business to be conducted at the AGM other than the above shall be decided by the management committee.

To transact any other business at the AGM not less than 7 days notice has to be given in writing to Secretary.

A minimum of 2 members of the Management Committee or at least 5 members have the right to call an Extraordinary General Meeting (EGM) outside the AGM.  Procedures for EGMs will be the same as for the AGM.
9. Discipline and Appeals

All complaints regarding the behaviour of members should be submitted in writing to the Secretary.

The Management Committee will meet to hear complaints within 35 days of a complaint being lodged. The Committee has the power to take appropriate disciplinary action including the termination of membership.

The outcome of a disciplinary hearing should be notified in writing to the person who lodged the complaint and the member against whom the complaint was made within 14 days of the hearing.

There will be the right of appeal to the Management Committee or to another representive body if this is no appropriate , following disciplinary action being announced.  The Committee should consider the appeal within 35 days of the Secretary receiving the appeal.

10. Dissolution

A resolution to dissolve the club can only be passed at an AGM or EGM through a majority vote of the club membership.  Proxy voting shall be permitted.

11. Amendments to the Constitution

No alterations, additions, or deletion shall be made to this Constitution except at an Annual General Meeting or an Extraordinary General Meeting by a minimum of 8 members of whom at least 2 shall be committee members.

12. Declaration 

England Fire Service Rugby Team hereby adopts and accepts this constitution as a current operating guide regulating the actions of members.

Simon Furlong                   Iain Cox                           Steve Leonard                   Simon Appleby

    Chairman                       Treasurer                       Secretary/Manager                 Head Coach

